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ABSTRACT 

 

The Erasmus+ Programme is one of the most significant initiatives of the European Union in the 

fields of education, training, youth, and sport. Established with the aim of fostering international 

cooperation, mobility, and lifelong learning, Erasmus+ enables students, teachers, and educational 

institutions to acquire new knowledge, competencies, and experiences through participation in 

international projects, professional development activities, and exchange programmes. The 

programme contributes to the development of a higher-quality, more inclusive, and modern 

education system while promoting European values such as tolerance, intercultural understanding, 

cooperation, and active citizenship. 

Participation in the Erasmus+ Programme provides teachers with opportunities for both 

professional and personal development through training courses, job-shadowing activities, 

international seminars, and collaboration with colleagues from different European countries. Such 

experiences facilitate the exchange of good practices, the improvement of teaching methods, the 

development of digital and language competencies, and the enhancement of teachers’ professional 

motivation and self-confidence. In addition to its professional benefits, Erasmus+ promotes 

openness towards diverse cultures, flexibility, and a willingness to embrace innovation in 

educational practice. 

For students, Erasmus+ activities offer valuable opportunities to acquire new knowledge and skills, 

improve communication and language competencies, and develop social and intercultural abilities. 

Through participation in international projects, students strengthen their independence, 

responsibility, teamwork, and critical-thinking skills while gaining insight into different cultures, 

educational systems, and ways of life. These experiences often have a positive impact on their 

motivation for learning, self-confidence, and readiness to face future educational and professional 

challenges. 

The benefits of the Erasmus+ Programme are also evident at the institutional level. By engaging in 

international projects, schools enhance their visibility and international cooperation, improve the 

quality of teaching, and encourage innovation and modernization within the educational process. 

Erasmus+ projects contribute to curriculum development, the implementation of contemporary 

teaching methods, the internationalization of schools, and the creation of a stimulating environment 

for both students and teachers. Furthermore, participation in Erasmus+ enables schools to establish 

new partnerships and create opportunities for future projects and collaborations. 
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Given the numerous educational, professional, and personal benefits offered by the Erasmus+ 

Programme, it is important to examine teachers’ attitudes and perceptions regarding its role and 

significance within the education system. An analysis of teachers’ perspectives can provide 

valuable insights into their experiences, motivations for participation, perceptions of the 

programme’s benefits and challenges, and its impact on teaching quality and professional 

development. The findings of such research can contribute to a better understanding of the 

importance of international cooperation in education and support the further improvement of 

Erasmus+ implementation in the future. 

Keywords: Erasmus+, international mobility, professional development, international cooperation, 

teacher professional development, intercultural competencies, lifelong learning, education, students, 

school 
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1. INTRODUCTION  

An international survey on teachers’ perceptions and attitudes towards the Erasmus+ programme 

was conducted between 31 March 2026 and 31 May 2026. 

The purpose of the survey was to collect data on participants’ experiences, attitudes, level of 

awareness, perceived barriers, benefits, institutional support, as well as the sustainability and 

implementation of Erasmus+ activities within educational institutions. The study also intended to 

examine how participation in Erasmus+ programmes contributes to teachers’ professional 

development, the enhancement of teaching competences, international cooperation, and the overall 

quality of education. 

The survey was initiated in response to the need for a deeper understanding of the experiences of 

teachers who have participated in, or are interested in participating in, Erasmus+ projects. The 

findings may serve as a basis for improving information and communication systems, strengthening 

institutional support, reducing barriers to participation, and shaping future initiatives and policies 

related to international mobility and cooperation in education. 

To obtain a broad and representative picture of the participation, experiences, and challenges faced 

by education professionals, the survey included respondents from a wide range of European and 

non-European countries. The questionnaire was available in both Croatian and English, enabling 

teachers and other education professionals from diverse national and cultural backgrounds to take 

part. 

Participation in the survey was voluntary and anonymous. All collected data were processed 

exclusively for statistical purposes, in accordance with the principles of confidentiality and personal 

data protection. The responses provided valuable insights into participants’ experiences, attitudes, 

perceived barriers, benefits, sustainability, and level of awareness regarding the Erasmus+ 

programme. 

The questionnaire consisted of 34 questions organised into several thematic sections covering 

respondents’ demographic characteristics, experiences of participation in Erasmus+ programmes, 

perceptions of benefits and challenges, institutional support, awareness of Erasmus+ opportunities, 

and the application of acquired knowledge and experiences in everyday professional practice. 

A total of 512 valid responses were collected from respondents in Croatia and other countries 

participating in the survey. The results were analysed quantitatively and are presented through 

charts and tables corresponding to individual survey questions. 

The research was conducted by Jelena Kovačević, English Language Teacher at Ekonomska škola 

Požega, and Vedrana Prkić, M.Econ. and Univ. Spec. Econ. from Obrtničko-industrijska škola 

Županja. The study was undertaken with the aim of contributing to a better understanding of the 

role and significance of the Erasmus+ programme in teachers’ professional development and in 

enhancing the quality of education. 
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2. RESULTS 

 

2.1. General information 
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3.   Country    

Distribution of respondents by country of origin 
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2.2. Experience with the Erasmus+ Programme 
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2.3. No experience with the Erasmus+ Programme 

 

 
 

 

2.4. Attitudes Toward the Erasmus+ Programme 
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2.5. Perceived Barriers 

 

 

 



12 
 

 

 

 
 



13 
 

2.6. Perceived Benefits 
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2.7. Organisational Support and Access to Information 
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2.8. Sustainability and Implementation 
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2.9. Willingness to Participate 
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34.  What changes could improve teachers’ (and students') participation in Erasmus+ projects?  
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The analysis of respondents’ answers revealed that teachers and education professionals view the 

Erasmus+ programme as a valuable opportunity for professional development, international 

cooperation, the acquisition of new knowledge, and the development of intercultural competences. 

However, they also identified a number of challenges and proposed measures that could increase 

the participation of teachers and students in Erasmus+ projects. 

The most frequently mentioned need concerns the reduction of administrative workload. 

Participants believe that application forms, reports, and other documentation are overly complex 

and time-consuming. Many respondents suggested simplifying application and reporting 

procedures, providing clearer guidelines, and improving the usability of digital platforms associated 

with the Erasmus+ programme. 

The second most important area relates to the recognition and valuation of the work carried out by 

project coordinators and team members. A large number of respondents emphasised that managing 

Erasmus+ projects requires considerable additional effort, which is often undertaken outside regular 

working hours and without adequate compensation. Suggested measures include recognising 

Erasmus+ project work as part of teachers’ official workload, increasing the number of hours 

allocated to coordinators, providing financial incentives, and formally acknowledging such work 

through career advancement opportunities. 

Respondents also highlighted the importance of stronger institutional support. This includes support 

from school leaders, administrative staff, accounting departments, and colleagues, as well as better 

arrangements for substitute teachers during mobility activities. Many participants believe that 

schools should recognise Erasmus+ projects as a strategically important component of institutional 

development rather than as an additional activity carried out by a small number of individuals. 

Greater awareness and training were also identified as important factors. Participants suggested 

organising more workshops, seminars, and mentoring programmes for novice teachers, developing 

practical guides for project application and implementation, and systematically promoting examples 
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of good practice. Particular emphasis was placed on the need for training opportunities for school 

leaders, accountants, and other staff involved in project implementation. 

Many respondents believe that increased financial resources would contribute to the more effective 

implementation of Erasmus+ activities. Suggestions included higher mobility grants, additional 

funding for host institutions, financial support for substitute teachers, and funding for participants’ 

language preparation. 

Language barriers were frequently identified as obstacles to participation. Respondents therefore 

proposed the provision of free or subsidised foreign language courses, as well as greater 

multilingual support throughout the application and project implementation process. 

Some respondents pointed to the need for greater transparency and fairness in the selection of 

participants, noting that in certain institutions the same individuals are repeatedly involved in 

Erasmus+ projects. They suggested introducing clearer selection criteria, more transparent 

application procedures, and providing opportunities for a wider range of teachers and students to 

participate in mobility activities. 

The importance of strengthening motivation and promoting the Erasmus+ programme was also 

emphasised. Respondents recommended highlighting the benefits of participation, encouraging the 

exchange of participants’ experiences, increasing the visibility of project outcomes, and 

systematically motivating both teachers and students to become involved. 

Overall, the responses indicate that increased participation of teachers and students in Erasmus+ 

projects could be achieved primarily through reducing bureaucracy, providing better recognition of 

the work of project teams, strengthening institutional and financial support, improving information 

and training opportunities, and ensuring more transparent and accessible participation opportunities 

for all interested stakeholders. Such measures would further enhance the sustainability of the 

programme and increase its positive impact on educational institutions, teachers, and students. 
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3. CONCLUSION 

 

A total of 512 respondents from several European and non-European countries participated in the 

international survey on teachers’ perceptions and attitudes towards the Erasmus+ programme. The 

analysis of demographic characteristics revealed that female respondents predominated, accounting 

for almost 90% of the sample. The largest proportion of respondents belonged to the 41–50 age 

group (45.9%), indicating a strong representation of teachers with substantial professional 

experience and well-developed competences for assessing the impact of the Erasmus+ programme. 

In terms of country of origin, the largest number of participants came from Croatia (23.8%), while 

10% were from North Macedonia. The remaining participants represented numerous other 

countries, giving the study an international dimension and enabling the comparison of experiences 

across different educational systems. The majority of respondents were employed in primary 

schools (over 40%), while almost half of the participants (approximately 50%) had more than 20 

years of experience in education. 

The results indicate that most respondents had direct experience of participating in the Erasmus+ 

programme. Around 60% had participated as mobility participants, approximately 40% as project 

team members, and about 30% as project coordinators. Furthermore, more than one-third of 

respondents (around 35%) had taken part in Erasmus+ activities more than five times, 

demonstrating a high level of engagement and continuous participation in the programme. 

With regard to perceptions of the programme’s impact, the findings reveal highly positive attitudes 

among respondents. Approximately 67% believe that Erasmus+ makes a significant contribution to 

teachers’ professional development, while about half of the respondents highlight its contribution to 

improving the quality of teaching. International cooperation was particularly highly valued, with 

around 80% of respondents stating that Erasmus+ significantly enhances cooperation among 

schools at the international level. In addition, approximately 60% of respondents strongly agreed 

that the programme increases teachers’ motivation for professional work and development. 

The positive impact of Erasmus+ on students was also highly rated. Around 70% of respondents 

believe that Erasmus+ has a positive effect on students, while the same proportion highlighted its 

contribution to the development of teachers’ intercultural competences. More than half of the 

respondents considered Erasmus+ to be a driver of innovation in teaching and a contributor to the 

modernisation of educational processes. 

When considering barriers to participation, respondents most frequently identified administrative 

workload and lack of time. Around 65% of participants considered the administration associated 

with Erasmus+ projects to be excessively demanding, while nearly 70% cited lack of time as a 

significant obstacle to participation. In addition, approximately 60% of respondents believed that 

insufficient institutional support hinders teachers’ involvement in Erasmus+ activities. Language 

barriers were perceived as an obstacle by around 30% of respondents, while a similar proportion 

expressed a neutral opinion on this issue. On the other hand, financial resources were generally not 

regarded as a major concern, as fewer than 30% of respondents considered the available funding to 
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be insufficient. The findings also indicate that student motivation is not viewed as a significant 

barrier to the implementation of Erasmus+ activities. Only around 5% of respondents strongly 

agreed that students lack motivation to participate, while approximately 14% partially agreed with 

this statement. In contrast, around half of the respondents partially or completely disagreed with 

such a view. 

Regarding the perceived benefits of the Erasmus+ programme, the findings further confirm its value 

for teachers’ professional development. Approximately 50% of respondents reported that 

participation had significantly enhanced their professional competences, while more than half 

highlighted increased confidence in their professional practice. Nearly 60% stated that Erasmus+ 

had expanded their professional network, and a similar proportion believed that participation had 

had a positive impact on their professional development and career progression. 

The results relating to institutional support show that more than 40% of respondents believe that 

their institutions actively encourage participation in Erasmus+ programmes. At the same time, 

around 35% of participants felt that information about Erasmus+ opportunities is communicated 

clearly and in a timely manner within their institutions. 

In terms of the sustainability and application of Erasmus+ project outcomes, approximately 35% of 

respondents strongly agreed that the knowledge and skills acquired through the programme are 

systematically shared with colleagues, while an additional 25% partially agreed with this statement. 

Nevertheless, the results suggest that there is room for improvement in integrating project outcomes 

into everyday educational practice. Only around 23% of respondents strongly agreed that Erasmus+ 

project results are successfully integrated into regular teaching practice. 

Overall satisfaction with the Erasmus+ programme was very high. Nearly 70% of respondents 

expressed a willingness to participate in Erasmus+ activities again, while a similar proportion stated 

that they would recommend participation in the programme to their colleagues. These findings 

confirm that Erasmus+ is a valuable instrument for teachers’ professional development, 

international cooperation, and the enhancement of educational quality, despite challenges related to 

administrative requirements, time management, and institutional support. 
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